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2016/203 Employment Tribunal (Remuneration) Regulations 2016

ARRANGEMENT OF REGULATIONS

Regulation

1. Title, commencement and interpretation.
2. Remuneration.

3. Savings and transitional provisions.
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Employment 1932-16

Employment Tribunal (Remuneration) Regulations 2016 2016/203

In exercise of the powers conferred upon him under section 14F of the Employment Act, and
of all other powers enabling him in that behalf, hereby makes the following Regulations—

Title, commencement and interpretation.

1. These Regulations may be cited as the Employment Tribunal (Remuneration) Regulations
2016 and come into force on their date of publication.

Remuneration.

2.(1) Unless appointed on a part-time or full-time basis, a Chairperson of the Employment
Tribunal shall be paid £200 for each session of the Employment Tribunal.

(2) Unless a Chairperson of the Employment Tribunal is appointed on a part-time or full-
time basis, a Chairperson of the Employment Tribunal shall be paid between £200 and £1000
per judgment delivered.

(2A) In deciding, in his discretion, the fee to be paid to a Chairperson of the Employment
Tribunal under subregulation (2), the Director of Employment shall take into account the
complexity, urgency and length of the proceedings before the Employment Tribunal.

(3) Save for any mediation conducted by the Director of Employment, a Mediator of the
Employment Tribunal shall be paid £75 for each mediation session.

Savings and transitional provisions.

3. Notwithstanding the repeal of the Industrial Tribunal Rules (the repealed Rules) by rule 85
of the Employment Tribunal (Constitution and Procedure) Rules 2016, a Chairperson holding
a session of the Employment Tribunal or delivering a judgment after the date of
commencement of these Rules, for a complaint which on the date of the commencement of
these Rules has not been determined, shall be remunerated in accordance with the provisions
of the repealed Rules.
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